


 
Minimum Eligibility 
The completion of the 90-day probationary period.i  
Absence of active disciplinary actions. 
Employees with health and/or disability conditions requiring accommodations must follow the 
process described in the Human Resources 

https://www.udmercy.edu/faculty-staff/hr/files/Remote_Hybrid_Request_and_Checklist.pdf
https://www.udmercy.edu/faculty-staff/hr/files/Remote_Hybrid_Request_and_Checklist.pdf

