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ANNUAL SECURITY REPORT COMPLIANCE

The University of Detroit Mercy Department of Public Safety 2023 Annual Security Report is provided to
you in compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Statistics Act.
This report provides security information covering 2020, 2021, and 2022.

ANNUAL FIRE REPORT COMPLIANCE
The 2023 Annual Fire Safety Report is provided to you in compliance with the Higher Education
Opportunity Act, Public Law 110-315 Act (HEOA)

The Annual Fire Safety Report regulations require minimum statistical disclosure for the previous year
(for purposes of this report 2020, 2021, 2022) concerning emergency response procedures, fire safety

regulations, statistics for campus fires, and other fire incidents that occurred on campus or on property
owned or controlled by University of Detroit Mercy

GETTING A COPY OF THE FULL REPORT

You can obtain a copy of the full report by following the print options, contacting the Department of
Public Safety at (313) 993-1235 Monday A Friday 9:00 a.m. to 4:30 p.m. or via the website:
www.udmercy.edu/publicsafety.

Annual Security & Fire Safety Report Page | 3


http://www.udmercy.edu/publicsafety

ANNUAL SECURITY REPORT SECTION

ABOUT THE ANNUAL SECURITY REPORT

The University of Detroit Mercy Department of Public Safety 2023 Annual Security Report is provided to
you in compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act.

The Annual Security Report regulations require minimum statistical disclosure for the previous three
years (for purposes of this report 2020, 2021, 2022), concerning reported crimes that occurred on
campus; in certain off-campus buildings, or on property owned or controlled by the University of Detroit
Mercy; and on public property within, or immediately adjacent to and accessible from, the campuses. The
report also includes institutional policies concerning campus security, such as policies concerning sexual
assault, alcohol use, Timely Warning Notices, and other matters.

These crime statistics disclosed for the previous three years (2020, 2021, 2022) cover approximately a
1/8-mile radius of the reporting campus.

You can obtain a copy of the full report by following the print options, contacting the Department of

Public Safety at (313) 993-1235 Monday A Friday 9:00 a.m. to 4:30 p.m., or via the website:
www.udmercy.edu/publicsafety.
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A MESSAGE FROM THE CHIEF

Executive Team

Joel A. Gallihugh
Chief

Edmund Black
Captain

Cliffawn Powell
Lieutenant

Supervision

Sean Bacon
Sergeant

Nick Neamonitis
Sergeant

Garreth Boettcher
Sergeant

Melissa Webb
Corporal

Bureau Supervisors

Nick Neamonitis
Sergeant/ Investigations

Visit us at
www.udmercy.edu/publicsafety

Contact us 24/7/365

Emergency: (313) 993-1234
Non-emergency: (313) 993-1234

publicsafety@udmercy.edu

Build a Boundless Future

Dear Students, Faculty, and Staff:

J
works around the clock to ensure a safe campus environment.
The 2023 Annual Security & Fire Safety Report is provided to
inform you of safety information at Detroit Mercy. The Report
covers our commitment to the University Community,
disclosing statistical information for the previous three years
(2020, 2021, 2022) and other safety information.

Detroit Mercy has an Emergency Response Plan that is sound,
yet flexible to
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CAMPUS RESOURCES

Department of Public Safety
Emergency (24-hours)
Non-Emergency (24-hours)
Campus Escort

Crime Prevention

Parking Holds

Environmental Safety
Human Resources
Parking & ID

(313) 993-1234
(313) 993-1234
(313) 993-1234
(313) 993-1234
(313) 993-1235

(313) 993-1240
(313) 993-1036
(313) 993-1100
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PoLicy
Community members, students, faculty, staff, and guests are encouraged to report all crimes

and public safety-related incidents to the Detroit Mercy Department of Public Safety in a
6 3 Public Safety

because we patrol the campuses as well as neighboring streets within the City of Detroit.

To report a campus crime or an emergency, immediately call the Detroit Mercy Department of
Public Safety by calling the 24-hour communications center at (313) 993-1234 or in person at:

McNichols Campus
Department of Public Safety
4001 W. McNichols Road, Detroit 48221
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extent of compromising an ongoing criminal investigation within the Department of Public
Safety.

If assistance is required from the City, County, State Police, or Fire Department, the Detroit
Mercy Department of Public Safety will contact the appropriate agency. If a sexual assault or
rape should occur, staff on the scene, including the Department of Public Safety, will offer the
victim a wide variety of services.

This publication contains information about on-campus and off-campus resources. The
information is made available to provide the Detroit Mercy Community members with specific
information about the resources that are available in the event they become victims of a crime.
The information about 1 i )i

i b

Campus pastoral counselors and campus professional counselors, when acting as such, are not
required to report crimes for inclusion in the annual disclosure of crime statistics. As a matter
of policy, they are encouraged; if and when they deem it appropriate to inform persons being
counseled of the procedures to report crimes on a voluntary basis for inclusion in the annual
crime statistics. While this exemption is to protect the counselor-client relationship, there
could be situations where counselors are legally obligated to report a crime.

TIMELY WARNING DISCLOSURE

PURPOSE

The purpose of this policy is to inform the University of Detroit Mercy Community that timely
safety warnings will be used to keep the University Community alerted of criminal activity that

i 6

SCOPE

This policy applies to employees, contractors, consultants, temporary help, and other workers
at Detroit Mercy, including all personnel affiliated with third parties.

PoLICY

In the event that a situation arises, either on or off campus, that in the judgment of the Director
of Detroit Mercy, Public Safety Department constitutes an ongoing or continuing threat, a
campus- i i 6

newspaper, The Varsity News, if time is appropriate, and through the University email to
students, faculty, and staff.

Depending on the particular circumstances of the crime, especially in all situations that could
pose an immediate threat to the community and individuals, the Department of Public Safety
may also post a notice on the campus-wide electronic bulletin board located on the first floor
Student Union, first floor of the Library, first floor of Shiple Hall, and second floor of the
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SCOPE

This policy applies to employees, contractors, consultants, temporary help, and other workers
at Detroit Mercy, including all personnel affiliated with third parties.

PoLicy

To report a criminal offense on Detroit Mercy campuses, immediately contact the Detroit
Mercy Department of Public Safety 24-hour communications center at (313) 993-1234 for
emergencies, (313) 993-1234 for non-emergencies, or by using the exterior emergency
telephones located throughout campus.

Any suspicious activity of a person seen in the parking lots or loitering around vehicles, inside
a building, or around Residence Halls should be immediately reported to the Department of
Public Safety. In addition, if you are a victim involved in a crime of a sensitive nature, you may
report a crime to the following areas:

1. Dr.Jon Ryder
Associate Dean for Academic Administration
(313) 494-6656 (Corktown Campus)
2. Dr. Juliette C. Daniels, Ed.D.
Assistant Dean for Student Services & Enrollment Management
(313) 494-6850 (Corktown Campus)
3. Monica Williams
Dean of Students
(313) 993-1028 (McNichols Campus)
4. Sandra Alef
Associate Director, Residence Life
(313) 993-1230 (McNichols Campus)

Detroit Mercy Department of Public Safety and the Novi Police Department have a mutual
agreement. Each department augments the other within its jurisdiction during mutual
investigations, arrests, and prosecutions. Detroit Mercy officers attend regular meetings with
local law enforcement agencies to exchange ideas and problems which may be of concern to
the University Community.

REPORTING CRIMINAL OFFENSES OFF CAMPUS

PURPOSE
The purpose of this policy is to inform the University of Detroit Mercy Community that Detroit
Mercy officers provide routine patrol services on University property.

SCOPE

This policy applies to employees, contractors, consultants, temporary help, and other workers
at Detroit Mercy, including all personnel affiliated with third parties.
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PoLicy

When a University of Detroit Mercy student is involved in an off-campus offense, the Novi
Police Department will be the responding police authority to assist you. To report criminal
offenses occurring off campus, immediately contact the Novi Police Department by dialing 911
for emergencies. The Detroit Mercy Department of Public Safety works with local, state, or
federal law enforcement on investigations. The Novi Police Department routinely works and

communicates
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older shall be reported to the police department where the missing person resides and
will be subject to the laws and ordinances of that agency.

Novi residents shall be reported to the Novi Police Department. The reporting party is
responsible for contacting the appropriate municipal police agency for further
assistance. The Detroit Mercy Department of Public Safety will, to the extent possible,
facilitate the process between the reporting party and the appropriate police agency.

Missing Minor

A report of a missing person who is under the age of 17 shall immediately be processed
as a missing person report by the Department of Public Safety. If the missing minor
cannot be located on the Detroit Mercy property, Detroit Mercy Public Safety shall
contact the Novi Police Department immediately following a check of Detroit Mercy
property. All related information gathered during the search shall be turned over to the
Novi Police Department (NPD) for further processing. The Detroit Mercy Department of
Public Safety shall assist in the transfer of information to the NPD and take all
foreseeable steps to ensure the reporting person has an established contact with NPD.
The Detroit Mercy Department of Public Safety shall forward the campus report to the
Unive 3 6 NPD to
determine the disposition.

JURISDICTION & AUTHORITY
PURPOSE
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SECURITY & CAMPUS ACCESS

PURPOSE

The purpose of this policy is to inform the University of Detroit Mercy Community of the
security and campus access enforcement policy.

SCOPE

This policy applies to employees, contractors, consultants, temporary help, and other workers
at Detroit Mercy, including all personnel affiliated with third parties.

PoLicy
During business hours, the university (excluding housing facilities) will be open to students,
parents,
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ANNUAL DISCLOSURE OF CRIME STATISTICS

PURPOSE

In compliance with the U.S. Department of Education regulations, the University of Detroit
Mercy maintains, enforces, and annually discloses to the University community crime statistics

3 s. The annual disclosure is
meant to inform the University of Detroit Mercy Community of criminal activity regardless of
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http://www.udmercy.edu/Life/policies/index.php

DRUG-FREE CAMPUS

PURPOSE

The University of Detroit Mercy discloses to the University community one measure to protect
the privileges of all members by providing a stable and safe environment on and around
University campuses by prohibiting the unlawful possession, use, manufacture, or distribution
of illicit drugs or alcohol on University premises.

SCOPE

This policy applies to employees, contractors, consultants, temporary help, and other workers
at Detroit Mercy, including all personnel affiliated with third parties.

PoLIcy
i )i i ?

1. Controlled substances, as defined in 21 USC 802, which cannot be legally obtained
2. Legally obtainable controlled substances which were not legally obtained, including:
T Prescribed drugs when prescription is no longer valid (e.g., use of medication
after a course of treatment is completed)
T Prescribed drugs used contrary to the prescription

T Prescribed drugs issued to another person.

All members of the University community also are governed by laws, regulations and
ordinances established by the state and local municipalities, and will be held accountable by
law enforcement representatives of those entities for any illegal activity. It is the responsibility
of all campus members to be aware of these laws.

Michigan law prohibits the dispensing, selling or supplying of drugs. Employees, students,
faculty and campus visitors may not unlawfully manufacture, consume, possess, sell,
distribute, transfer or be under the influence of illicit drugs or controlled substances on
University property, while driving a University vehicle or while otherwise engaged in
University business. University property, as defined in this Policy, includes all buildings and
land owned, leased, or used by the University, and motor vehicles operated by employees,
including personal motor vehicles, when used in connection with work performed for or on
behalf of the University.

Any person taking prescription drugs or over-
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realistic goals for therapy. Some students may have special needs which would require
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SECURITY AWARENESS PROGRAM

PURPOSE
University of Detroit Mercy discloses to the University Community how they will be advised of

Annual Security & Fire Safety Report Page | 23


http://www.udmercy.edu/publicsafety

A common theme of all awareness and crime prevention programs is to encourage students
and employees to be aware of their responsibility for their own security and the security of
others.

In addition to seminars, information is disseminated to students and employees through crime
prevention awareness packets, security alert notices, displays, electronic marquee, articles and
advertisements in university student newspaper, the Varsity News.

When time is of the essence, information is released to the University Community through
i i i

website,

www.udmercy.edu/publicsafety, and through emails to the University list server.

CRIME PREVENTION

PURPOSE

The purpose of this policy is to educate the University of Detroit Mercy Community on proper
crime prevention and safety precautions.

SCOPE

This policy applies to employees, contractors, consultants, temporary help, and other workers
at Detroit Mercy, including all personnel affiliated with third parties.

P
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UNIVERSITY OF DETROIT MERCY INTERIM
SEXUAL AND GENDER-BASED HARASSMENT
POLICY AND RESOLUTION PROCESS

ATIXA 2020 ONE POLICY, TWO PROCEDURES MODEL

USE AND ADAPTATION OF THIS MODEL WITH CITATION TO ATIXA IS PERMITTED
THROUGH A LIMITED LICENSE

TO UNIVERSITY OF DETROIT MERCY.

ALL OTHER RIGHTS RESERVED.

©2020. ATIXA

INTERIM POLICY PROHIBITING SEXUAL AND GENDER-BASED HARASSMENT
1. POLICY DEFINITIONS

A Advisor: a person chosen by a Party, or appointed by the University, to accompany the Party
to meetings related to the grievance process, to advise the party on that process, and to
conduct cross-examination for the Party at the hearing, if any.

A Complainant: A Person who is alleging sexual or gender-based harassment or
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A Finding:
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A Sexual Harassment: unwelcome conduct that is severe, pervasive and objectively offensive
and effectively denies a person access to the school’s education programs or activities
as well as the following terms: sexual assault; stalking; domestic violence; and dating
violence.

A Gender-based harassment: verbal, nonverbal, graphic, or physical aggression, intimidation,
or hostile conduct based on sex, sex-stereotyping, sexual orientation or gender identity, but
not involving conduct of a sexual nature, when such conduct is sufficiently severe,
persistent, i

j 6
A Title IX Coordinator: The University Title IX Coordinator and/or any University Deputy Title
IX Coordinator designated by the University to ensure compliance with Title IX and the
i 6
A Title IX Team: The University Title IX Coordinator and/or any University Deputy Title IX
Coordinator.

A University Community: refers to Students; Employees; and Third Parties.

2. Rationale for Policy
The University is committed to providing a workplace and educational environment, as well as
other benefits, programs, and activities, that are free from discrimination, harassment, and
retaliation including sexual and gender-based harassment or discrimination based on a protected
class. To ensure compliance with federal and state civil rights laws and regulations, and to affirm its
commitment to promoting the goals of fairness and equity in all aspects of the educational program
or activity, the University has developed internal policies and procedures that provide a prompt,
fair, and impartial process for those involved in an allegation of sexual or gender-based harassment
or discrimination on the basis of protected class status, and for allegations of retaliation. The
University values and upholds the equal dignity of all members of its community and strives to
balance the rights of the parties in the grievance process during what is often a difficult time for all
those involved.

3. Non-Discrimination Statement
University of Detroit Mercy adheres to all federal, state, and local civil rights laws and regulations
prohibiting discrimination in private institutions of higher education. The University does not
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This Policy covers nondiscrimination in both employment and access to educational opportunities.
Therefore, any member of the University community whose acts deny, deprive, or limit the
educational or employment access, benefits, and/or opportunities of any member of the University
] ] i
5 -discrimination statement.

When brought to the attention of the University, any such discrimination will be promptly and
fairly addressed and remedied by the University according to the Resolution Process described
below.

The University Title IX Coordinator may be contacted at titleix@udmercy.edu or 313.993.1802.

3. Applicable Scope

The core purpose of this policy is the prohibition of all forms of sexual and gender-based
harassment which may involve exclusion from, or different treatment in, activities such as
admission, athletics, or employment. This includes sexual harassment, sexual assault, stalking,
dating violence and/or domestic violence, and retaliation.

3.a.) When an alleged violation of this Policy is reported, the Resolution Process is used to formally
resolve any of the following types of alleged misconduct: sexual harassment that is severe,
pervasive, and objectively offensive; sexual assault; stalking; domestic violence and/or dating
violence, and retaliation.

3.b.) When an alleged violation of this Policy is reported that involves sexual harassment that is not
severe, pervasive, and/or objectively offensive, but may be either severe or pervasive or involves
other reported types of misconduct including but not limited to the following: sexual exploitation or
sex-based hazing, the allegations are analyzed and resolved using the University Sexual Harassment
Prevention Policy for employee-employee grievances; or the applicable Student Code of Conduct or
Community Standards Conduct for undergraduate, graduate, law, and/or dental students,
respectively.

When the Respondent is a member of the University community, a grievance or resolution process
may be available regardless of the status of the Complainant who may or may not be a member of
the University community. This community includes, but is not limited to, students, student
organizations, faculty, administrators, staff, and third parties such as guests, visitors, volunteers,
invitees, and campers. The procedures below may be applied to incidents, to patterns, and/or to the
campus climate, all of which may be addressed and investigated in accordance with this Policy.

4. Title IX Coordinator

The Title IX Coordinator and Equity and Compliance Specialist serves as the Title IX Coordinator for
the University and has the primary responsibility for coord j

the intake, investigation, resolution, and implementation of supportive measures to stop,
remediate, and prevent sexual or gender-based harassment or discrimination based on protected
class or retaliation.
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5. Independence and Avoidance of Bias or Conflict-of-Interest
The Title IX Coordinator manages the Title IX Team and acts with independence and authority free
from bias and conflicts of interest. The Title IX Coordinator oversees all resolutions under this
policy and these procedures. The members of the Title IX Team are vetted and trained to ensure
they are not biased for or against any party in a specific case, or for or against Complainants and/or
Respondents, generally.

5.a.) To raise any concern involving bias or conflict of interest by the Title IX Coordinator, the
University Legal Counsel should be contacted. Any other concerns of bias or potential conflict of
interest by any other Title IX Team member should be raised with the Title IX Coordinator.

5.b.) Reports of misconduct or discrimination committed by the Title IX Coordinator should be
reported to the University Legal Counsel. Reports of misconduct or discrimination committed by
any other Title IX Team member should be reported to the Title IX Coordinator.

6. Administrative Contact Information
Complaints or notice of alleged policy violations, or inquiries about or concerns regarding this
policy and procedures may be made to:

Megan Novell

Title IX Coordinator and Equity and Compliance Specialist
285 Student Union 313.993.1802 novellme@udmercy.edu
https://www.udmercy.edu/academics/academic-
affairs/titleix/

Deputy Title IX Coordinators
Nathan Blume, Deputy Title IX Coordinator, Instructional Designer, Office of Digital Education

313-993-1126
blumena@udmercy.edu

Juliette Daniels, Deputy Title IX Coordinator, Associate Dean of Student Services and Enroliment

313-494-6850
danieljc@udmercy.edu

Danielle Harris, Deputy Title IX Coordinator, Assistant Director of Student Services

313-494-6966
harrisdm@udmercy.edu

leisha Humphrey, Deputy Title IX Coordinator, Assistant Dean for Student Affairs

313-596-0206
humphrie@udmercy.edu

Amy Paling Gasahl, Deputy Title IX Coordinator, Director of Student-Athlete Services
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248-330-6201
palingal@udmercy.edu

Teri Kromrei, Deputy Title IX Coordinator, Associate Athletic Director & Senior Woman
Administrator

313-575-2199
kromretl@udmercy.edu

Adrianna Moreno, Deputy Title IX Coordinator, Associate Registrar A Dental
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EXTERNAL INQUIRIES - REGIONAL U.S. Department of Education Office for Civil

Rights
1350 Euclid Avenue

Suite 325

Cleveland, OH 44115
Telephone: (216) 522-4970
Facsimile: (216) 522-2573

Email;
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8. Supportive Measures
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implement the least restrictive emergency actions possible which may include alternative
coursework options.

A Respondent may request a meeting with the Title IX Coordinator to show cause why emergency
removal should not take place. In all cases in which emergency removal is imposed, the student will
receive notice of the action and information providing the option to show cause to the Title IX
Coordinator as soon as reasonably possible why the action/removal should not be implemented or
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i. Any sexual act directed against another person, ii. without the
consent of the Complainant, iii. including instances in which the
Complainant is incapable of giving consent.

iv. Rape: the carnal knowledge of a person obtained without their consent including
instances where the person is incapable of giving consent because of their age or
because of their temporary or permanent mental of physical incapacity;

v. Sodomy: Oral or anal sexual intercourse with another person, without the consent
of the person, including instances where the person is incapable of giving consent
because of their age or because of their temporary or permanent mental or physical
incapacity;
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by a person who is cohabitating with, or has cohabitated with, as a spouse or
intimate partner, or
by a person similarly situated to a spouse under the domestic or family violence
laws of
Michigan, or

§
acts under the domestic or family violence laws of Michigan.
An intimate partner is defined as an individual with whom one has or had a short-
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be unsympathetic to a defense based upon consent when the facts establish that a professional
staff-student, supervisor-employee, senior faculty- junior faculty, mentor-trainee, teaching
assistant-student, preceptor-student, or supervisor-student resident power differential existed
within the relationship.

B. With Students. Romantic and/or sexual relationships between faculty and student, even
mutually consenting ones, are a basic violation of professional ethics and responsibility when the
faculty member has an i

development. For the foregoing reasons, all romantic and/or sexual relationships between faculty
and students in the instructional context are prohibited. No faculty member shall have a romantic
and/or sexual relationship, consensual or otherwise, with a student who is enrolled in a course
being taught by the faculty member or whose academic work is being supervised, directly or
indirectly, by the faculty member. Romantic and/or sexual relationships between faculty and
students that occur outside of the instructional or supervisory context may also lead to difficulties.
The asymmetry of the faculty-student relationship can lead to a potentially exploitive relationship.
Where such a relationship exists, the University will in general be unsympathetic to a defense based
upon consent when the facts establish that a professional faculty-student, staff, student, or coach-
student power differential existed within the relationship.

The University reserves the right to impose any level of sanction ranging from a reprimand up to
and including suspension or expulsion/termination, for any offense under this policy.
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11. Threatening or causing physical harm, extreme verbal, emotional, or psychological abuse, or
other conduct which threatens or endangers the health or safety of any person;

1m. Discriminatory harassment that is sex or gender-based and is not categorized or listed
above, but may consist of actions that deprive, limit, or deny educational or employment access,
benefits, or opportunities to students or employees or potential students or employees.

1n. Bullying that is repeated and/or severe and involves aggressive behavior that is likely to
intimidate or to intentionally hurt, control, or diminish another person physically and/or
mentally;

lo. Intimidation that consists of explicit or implicit threats or acts that cause an unreasonable
fear of harm in another.

2. Hazing includes sex-based acts likely to cause physical or psychological harm or social
ostracism to any person within the University community, when related to the admission,
initiation, pledging, joining, or any other group-affiliation activity.

3. Violation of any other University policies may also constitute sex or gender-based
discrimination when a violation is motivated by actual or perceived membership in a protected
class, and the result is a discriminatory limitation or denial of employment or educational
access, benefits, or opportunities.

Sanctions for the above-listed prohibited conduct may range from reprimand through
expulsion/termination.

f. Retaliation

No individual may intimidate, threaten, coerce, or discriminate against any individual for the
purpose of interfering with any right or privilege secured by this Policy or because an individual
has made a report or formal complaint, testified, assisted or participated or refused to participate in
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based on protected class to the Title IX Coordinator or a Deputy Title IX Coordinator. Mandatory
Reporters include University Resident Advisors and the University Multicultural Peer Advisor.

Mandatory Reporters must promptly contact the Title IX Coordinator or a Deputy Title IX
Coordinator to share all known details of a disclosure shared with them in the course of their
employment.

Generally, disclosures made in classroom writing assignments or discussions, human subjects

] i i
the Title IX Coordinator by employees unless the Complainant clearly indicates that they desire a
report to be made or a seek a specific response from the University.

The failure of a Mandatory Reporter to report an incident of sexual or gender-based harassment or
discrimination based on protected class of which they become aware constitutes a violation of
University policy and can result in disciplinary action for failure to comply.

17. Confidential Resources: On Campus and Off Campus

A complainant may contact a Confidential Resource on or off campus as listed below:

On-campus resources
On-campus confidential resources consist of licensed psychotherapists and nurse practitioners
3 6

Wellness Center, 313.993.1562, personalcounselingwc@udmercy.edu

Dental School, Office of Health and Wellness, Bailey Andersen, 313.494.6938,
anderstb@udmercy.edu

Off-campus
Off-campus confidential resources include licensed health care and medical professionals and
include but are not limited to the following southeastern Michigan resources:

Common Ground A 800.231. 1127 (www.commonground.org)

HAVEN, 801 Vanguard Drive, Pontiac, Ml 48343 877.922. 1274 (https://www.haven
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18. When a Complainant Does Not Wish to Proceed with the Resolution Process

If a Complainant does not wish for their name to be shared, does not wish for an investigation to
take place, or does not want a formal complaint to be pursued, they may make such a request to the
Title 1X Coordinator or a Deputy Title IX Coordinator who will evaluate that request in light of the
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University strongly encourages the reporting of prohibited conduct under this Policy. Itis in the
best interest of this community that Complainants report to university officials and that
participants in the grievance process are forthright in sharing information.

To guard against discouraging reporting or participation, a student who reports or participates in
the grievance process, either as a Complainant, Respondent, or a witness, will not be subject to
disciplinary action by the University for personal consumption of alcohol or drugs or violations of
other University policies in effect at the time of the incident provided that any such violations did
not and do not place the health or safety of any other person at risk and do not involve plagiarism,
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INTERIM RESOLUTION PROCESS: FORMAL
AND INFORMAL RESOLUTION (PROCESS A
AND PROCESS B, RESPECTIVELY)

1. Overview

1. The University provides a formal resolution process known as Process A which is described
below in 1a. Based on U.S. CFR 106.30, certain types of alleged sexual or gender-based
harassment or discrimination of a member of a protected class are not included in this
Formal Resolution Process and are instead regulated by separate formal resolution
processes at the University that apply on the McNichols campus for undergraduate and
graduate students; on the Riverfront campus for law students; and on the Corktown
campus for dental students. Links to separate formal resolution processes are described
below in 1b. Additionally, based on U.S. CFR 106.30, certain types of alleged sex and
gender-based harassment involving employees are not regulated by Process A. Links to
employee formal resolution processes are described below in 1b.

a. The University will act on any formal or informal notice or complaint made under this
Policy alleging sexual harassment; sexual assault; stalking; domestic violence or dating
violence that is governed by U.S. Code of Federal Regulation, CFR 106.30 by application of
this formal resolution process known as Process A.
b. For allegations of sex or gender-based harassment that are not governed by U.S. Code of
Federal Regulation, CFR 106.30, the University will utilize separate University processes
that apply to the types of sexual harassment and/or other conduct not governed by U.S.
Code of Federal Regulation, CFR 106.30 and CFR 106.45. The University processes are
listed below:
1. For complaints involving employee respondents, the University Sexual Harassment Prevention
Policy applies: https://www.udmercy.edu/faculty-staff/hr/files/Sexual_Harassment_Policy.pdf

2. For complaints involving undergraduate or graduate student respondents, the Student Code of
Conduct found in the Student Handbook applies:
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a pattern of behavior that may occur in conjunction with resolution of alleged sexual or gender-based
harassment or discrimination of a member of a protected class.

Complainants and Respondents who desire the assistance of the University in facilitating informal
resolution of an allegation of sexual or gender-based harassment or discrimination of a member of a
protected class may elect to proceed under Process B, Informal Resolution, with one exception. Process B
may not be utilized to resolve sexual or gender-based harassment or discrimination of a member of a
protected class alleged against an employee respondent by a student complainant.

2. Notice/Complaint

Upon receipt of a complaint or notice to the Title IX Coordinator of an alleged violation of the Policy, the
University will conduct a prompt initial assessment to determine the next steps that the University will need to
take. The University will initiate at least one of three responses:

a.

Offering supportive measures because the Complainant does not want to file a Formal
Complaint;

Implementation of Formal Resolution Process including an investigation and a hearing (Process
A) upon submission of a Formal Complaint;

Implementation of Informal Resolution Process Through Mediation (Process B) upon submission of a
Formal Complaint.

The University uses the Formal Resolution Process (Process A) to determine whether or not the policy has been
violated. If so, the University will promptly implement effective remedies designed to ensure that it is not
deliberately indifferent to sexual or gender-based harassment or discrimination of a member of a protected class,
their potential recurrence, or their effects.

3. Initial Assessment

Following receipt of notice or a complaint of an alleged violation of this Policy, the Title IX Coordinator, or a Deputy
Title IX Coordinator, will engage in an initial assessment within seven business days of receipt of notice or
complaint typically within one to five business days. The steps in an initial assessment can include:

A

If notice is given, the Title IX Coordinator, or a Deputy Title IX Coordinator, seeks to determine if the
person impacted wishes to make a formal complaint and will assist them to do so if desired.
o Ifthey do not wish to do so, the Title IX Coordinator, or a Deputy Title IX Coordinator, determines
whether to initiate a complaint in such cases where a violence and threat
risk assessment indicates a compelling threat to health and/or safety of the Complainant or

University community.

If a formal complaint is received, the Title IX Coordinator, or a Deputy Title IX Coordinator, works with

the Complainant to make sure that the complaint is completed and then assesses its sufficiency as

required by CFR 106.30.

The Title IX Coordinator, or a Deputy Title IX Coordinator, reaches out to the Complainant to offer

supportive measures.

The Title IX Coordinator, or a Deputy Title IX Coordinator, works with the Complainant to ensure they

are aware of the right to have an Advisor.

The Title IX Coordinator, or a Deputy Title IX Coordinator, works with the Complainant to determine

whether the Complainant prefers a supportive and remedial response, an informal resolution option, or a

formal investigation and grievance process.

o Ifasupportive and remedial response is preferred, the Title IX Coordinator, or a Deputy Title IX

Coordinator, works with the Complainant to identify their wishes, then assesses the request and
facilitates implementation of requested measures.
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o If the Complainant prefers informal resolution as an option for resolving an allegation of potential
sexual or gender-
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6. Counterclaims
The University is obligated to ensure that the resolution process is not used for retaliatory purposes. The
University permits filing of counterclaims after completing an initial assessment to determine whether the
allegations in the counterclaim appear to be made in good faith. Counterclaims by a Respondent may be made in
good faith but also may instead be made for purposes of retaliation. Counterclaims made with retaliatory intent
will not be permitted.

Counterclaims determined by the Title IX Coordinator, or a Deputy Title IX Coordinator, to have been reported in
good faith may be processed with the underlying allegation, or after resolution of the underlying initial allegation.

7. Right to an Advisor During Formal Resolution Process and Necessity for an Advisor
at Hearing
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A Party may reject this appointment and choose their own Advisor but may not proceed at the hearing without
6 5 -examination, the University will appoint an Advisor who
will conduct cross- i

d. Advisor Professionalism

An Advisor who oversteps their role as defined by this Policy will receive a warning and instruction from the
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the situation.

1. Prior to commencing Informal Resolution through Mediation, the University will provide the Parties with
written notice of the reported misconduct alleged by either Complainant or Respondent.

2. Informal Resolution through Mediation may not be commenced without voluntary, signed written
confirmation provided by the Parties to the Title IX Coordinator, or Deputy Title IX Coordinator, indicating
that they wish to resolve the matter through Informal Resolution.

3. Informal Resolution through Mediation will not be scheduled for a minimum of three business days after
the Title IX Coordinator, or Deputy Title IX Coordinator, receives and reviews signed Consent to Informal
Resolution through Mediation.

4. Informal Resolution through Mediation may not be used for resolution of a student complainant allegation
made against an employee respondent.

Annual Security & Fire Safety Report Page | 49



A statement that the University presumes the Respondent is not responsible for the reported misconduct
unless and until the evidence supports a different determination;

List of available support measures described in 8. of Interim Policy;
A statement that determinations of responsibility are made at the conclusion of the process and that the
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waive the full ten days permitted to review the evidence and may also elect to waive the full ten days to
review and comment on the investigation report. Each copy of shared materials will be watermarked on

each page with the role of the per T6GR A 2 i :
§ 06
A T0 i
responses and/or to share the responses between the parties for additional responses;
A 70 ;

investigation report, include any additional relevant evidence, make any necessary revisions, and finalize
the report. The Investigator(s) should document all rationales for any changes made after the review and
comment period;

A The Investigator(s) may share the investigation report with the Title IX Coordinator and/or with
University legal counsel for their review and feedback if the investigation is completed by the Title I1X
Coordinator;

A The Investigator will incorporate any relevant feedback, and the final report is then shared with the
Parties through secure electronic transmission or hard copy at least ten (10) business days prior to the
scheduled hearing. The Parties are also provided with a file or appendix of any directly related evidence
that was not included in the report.

15. Role and Participation of Witnesses in the Investigation
Witnesses who are employees of the University are expected to cooperate with and participate in the University
Formal Resolution Process. Failure of such witnesses to cooperate with and/or participate in the Formal
Resolution Process constitutes a violation of policy and may warrant discipline.

Investigation interviews may be conducted virtually or in-person and notice of either interview format will be
communicated to Complainant and Respondent when Notice of Investigation and Allegations (NOIA) is sent. The
University will take appropriate steps to reasonably ensure the security/privacy of remote interviews.

Occasionally, a Witness may ask the investigator if they can provide a written statement in lieu of an investigation
interview and, if this occurs, the Witness may choose to respond to written questions if deemed appropriate by
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A Lack of availability: A statement that if any Party or witness does not appear at the scheduled hearing, the
hearing m 2 3 3
prior to the hearing will not be considered by the Hearing Officer who may reschedule the hearing for
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22. Pre-Hearing Meeting Requested by Hearing Officer

a.

C.

d.

Reasons to request: The Hearing Officer may ask the Title IX Coordinator, or a Deputy Title IX
Coordinator, to schedule a pre-hearing meeting with the Parties to invite them to submit questions
or topics that the Parties or their Advisors may wish to ask, or have asked by the Hearing Officer,
at the hearing. Additionally, the Title IX Coordinator, or a Deputy Title IX Coordinator, may
schedule an in-person or virtual pre-hearing if the Title IX Coordinator anticipates that questions
of evidentiary relevance may be resolved in advance of the Hearing.

Determining relevance: If a pre-hearing meeting is scheduled by the Title IX Coordinator, the
Hearing Officer will consider arguments that evidence identified in the final investigation report as
relevantis, in fact, not relevant. Similarly, evidence identified as directly related but not relevant
by the Investigator(s) may be argued to be relevant.

The Hearing Officer may rule on these arguments pre-hearing and will exchange those rulings
between the parties Prior to the hearing to assist in preparation for the hearing.

Who attends: In addition to the Parties and their Advisors, the Hearing Officer may request
participation of either or both the Title IX Coordinator and University General Counsel.
Recording: Pre-hearing meetings are recorded using audio and/or video.

23. Joint or Individual Hearings

In hearings involving more than one Respondent, or more than one Complainant who has alleged that the
Respondent(s) engaged in the same or substantially similar conduct, the Title IX Coordinator, or Deputy Title IX
Coordinator, will determine whether allegations should be heard in one joint hearing or separate hearings.
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All questions are subject to a relevance determination by the Hearing Officer. The Advisor, who will remain
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32. Long-Term Remedies/Other Actions

Following the conclusion of the Formal Resolution Process, and in addition to any sanctions implemented, the
Title IX Coordinator may implement additional long-term remedies or actions with respect to the parties and/or
the campus community that are intended to stop the sexual or gender- based harassment or discrimination of a
member of a protected class, remedy the effects, and prevent reoccurrence.

These remedies/actions may include but are not limited to:

T

Referral to counseling and health services for students;
Referral to the Employee Assistance Program for employees;
Education to the individual and/or the community;
Permanent alteration of housing assignments;

Permanent alteration of work arrangements for employees;
Provision of campus safety escorts;

Climate surveys;

Policy modification and/or training;

Provision of transportation accommodations;
Implementation of long-term contact limitations between the parties; T Implementation of
adjustments to academic deadlines and course schedules.

T T T To To T o Io I

At the discretion of the Title IX Coordinator, certain long-term support or measures may also be provided to the
parties even if no policy violation is found.

When no policy violation is found, the Title IX Coordinator, or Deputy Title IX Coordinator, will address any
remedies owed by the University to the Respondent to ensure no effective denial of educational access.

The University will maintain the confidentiality of any long-term remedies/actions/measures, provided privacy
3 6

33.
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35.
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https://www.michigan.gov/msp/services/sex-offender-reg
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WORKPLACE VIOLENCE
